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Since then it has expanded its 

responsibilities to the point that 

it manages industrial hazards 

programs, air and watershed 

monitoring and protection, 

and has coordinated industry’s 

efforts to reduce industry 

emission impact on the sensitive 

marine environment of the 

adjacent Cockburn Sound. 

Issues such as formalising a 

protection area (buffer zone) 

around the industrial area, 

gas and water availability, 

integrated transport 

infrastructure, regulatory 

efficiency, and advocacy for the 

new port in Kwinana have been 

high on the agenda.

KIC addresses a broad range of 

issues common to Kwinana’s 

major industries and seeks to 

foster positive interactions 

between member companies, 

industry and the broader 

community.   KIC is recognised 

both locally and globally for its 

commitment to partnerships 

between industries and local 

high schools in developing the 

skills of students. 

At its most simplistic, the 

KIC acts as an industry 

representative body that 

takes on issues on behalf of its 

Members to achieve legislative 

and regulatory simplification, 

resolution of competitive 

disadvantages through 

infrastructure provision, and 

the continuation of a positive 

public image.    

MEMBERSHIP 

The KIC membership comprises 

Full Members and Associate 

Members.  We currently have 

36 members, who include major 

industries found within the KIA 

plus medium sized operations 

and support service sectors.   

COMMITTEES

Employees of the member 

companies act as delegates to 

the various committees and 

working groups, making KIC as 

much a voluntary (industrial) 

community group as an industry 

representative body.  KIC 

would not function without the 

voluntary involvement of the 

many delegates.

The majority of the work carried 

out by KIC occurs in its five 

committees where Members 

come together to improve 

industry operation practices 

in Environment, Workforce 

and Education (concluded 

mid-year), Public Safety, Public 

Affairs and Communications, 

and Infrastructure Planning 

(commenced mid-year).

Committee members are 

member company employees 

with appropriate experience, 

technical expertise and 

authority.  The output from 

the various committee 

activities is used as the basis 

for communication to KIC’s 

stakeholders such that Kwinana 

industry is seen as speaking with 

one voice.

Kwinana Industries Council (KIC) was 

formed in 1991 with the original purpose 

of organising air and water monitoring 

within the buffer zone for the industries 

in the Kwinana Industrial Area (KIA).
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Welcome to the 2018 KIC  

Annual Report.

While I have had the pleasure 

of working with the KIC on its 

Executive Committee for the past 

six years, this is my first year as 

President.  My transition to the 

role came about earlier this year 

when our former President, Dr 

David Honey, became the new 

Member for Cottesloe.  

I want to take the time to 

acknowledge David for his 

strong contribution to the KIC.  

In particular his passion for KIC’s 

various community engagement 

programs.  I wish David well in 

his transition to State politics, 

and having been a colleague for 

many years, I know he will bring 

great insight and a balanced 

societal view.

The past year has seen more 

stable levels of confidence in 

most sectors relating to KIC 

member industries. All businesses 

have been working hard to 

reduce costs and improve their 

overall productivity.  Commodity 

prices are generally improving, 

particularly as China starts to take 

steps towards an anti-pollution 

agenda and transition from its 

high emissions, less efficient 

operations. While competition 

in most sectors continues to 

be strong, all KIC members are 

looking forward to continued 

improvement in economic

conditions and the long-term 

sustainability of our  

respective businesses.

With global interest in electric 

vehicles, related lithium-based 

industries are of significant 

interest to consumers as well as 

investors. The Kwinana Industrial 

Area has good access to lithium, 

nickel, aluminium, acids, alkalis 

and a range of other inputs 

needed for this industry. KIC sees 

this new focus as an opportunity, 

and as a result KIC part-funded 

the study and publication of a 

“Lithium Valley Report” which 

was generated by Regional 

Development Australia.  The 

report outlines the merits of 

setting up Kwinana as a global 

hub for the congregation of 

lithium related industries.  Our 

view has generated interest 

locally as well as internationally, 

and KIC fully expects that the 

co-existence of these new 

industries with existing ones 

offers significant competitive 

advantages. Interrelated 

synergies such as improved 

freight efficiency by exporting 

more concentrated/higher value 

forms of lithium related materials 

and products, as well as prime 

access to skilled local workforce, 

all support the case for a Kwinana 

lithium industry hub.    

Related to this is the current 

construction of the Tianqi Lithium 

Plant. KIC is very supportive of this 

investment which has employed a 

large construction workforce and 

we anticipate there will be more 

beneficial outcomes realised for 

proponents, workers, our economy 

and all its other various stakeholders.

KIC also welcomes more 

development of the industrial 

area, and the compatibility of 

land use development is key to 

delivering outcomes of mutual 

benefit to land holders, land 

developers and industry.  Our 

ongoing strategy to maintain 

the buffer and secure protection 

from incompatible sensitive 

land use developments around 

the industrial area remains an 

important area of focus.  Given 

KIC supports the development 

of land for compatible land 

use, there is really no need for 

there to be winners and losers 

in the protection of the existing 

buffer.  The virtues of having a 

competitive industrial hub in 

Kwinana is an important feature 

to protect and grow, generating 

more than 30,000 jobs, and $16 

billion of annual output.  For this 

reason KIC continues to advocate 

for its application for a Special 

Control Area to be successful.  

This will enable and support 

compatible development but 

protect against incompatible 

development, thereby benefiting 

all parties involved.

Lastly I’d like to recognise the 

exceptional support KIC receives 

from Chris, Debbie and Yvonne, 

and I am also very grateful for 

the commitment shown by our 

Executive, Board, Committee 

Chairs and Committee Members.  

Mr Albert Romano

President
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DIRECTOR’S
REPORT

This past financial year has seen 
the Western Trade Coast (WTC), 
and more specifically the Kwinana 
Industrial Area (KIA) propelled into 
the headlights.  For decades the 
industrial area has received little 
major infrastructure and planning 
attention from the State.  In spite 
of this, the industries located there 
have largely gotten on with making 
their businesses the best they can 
be.  In particular, rail access has been 
at capacity for several years, and the 
port infrastructure is sitting up at 
around 80%, which is about as high 
as one can get without the shipping 
operators incurring excessive 
demurrage.  These two pieces of 
critical infrastructure being at capacity 
is the equivalent of applying a brake 
on industry.  Remedying this situation 
through the provision of major freight 
handling infrastructure, through 
either private or public sector-funded 
means, is needed if the industrial area 
is to be enabled to grow towards its 
economic capacity.

In the past 12 months a great deal 
of very welcomed attention has 
been directed towards the WTC, 
and this is great news for not only 
existing industry, but also for the new 
industries that will come in the future.  
We’ve seen the attention really come 
into focus via two major drivers.

The first and foremost is the attention 
the new port in Kwinana is receiving, 
via the government’s Westport 
planning process.  KIC is deeply 
embedded in the process through 
its representation on all of the five 
operating Work Stream groups.  Our 
message is being heard and our input 
valued.  The report ‘Trade Flows 
and the Development of Westport’ 

published by KIC around the end 
of 2017 has been well received by 
the Westport team, and its content 
continues to provide a source of 
valuable information.  The project 
appears to be on target for the 
delivery of its report to Minister 
Saffioti in September 2019.  

It has to be said however, that it was 
a shock to find out that the two long-
planned freight road arterial corridors 
for connecting the WTC to the Kwinana 
Freeway and further east to the Tonkin 
Highway are not reserved in the Perth 
Metropolitan Region Scheme (MRS).  
These roads have long been identified 
as an essential part of the strategic 
planning for Perth’s major freight 
corridors, and the fact that they are 
not yet reserved in the MRS leaves one 
wondering what our State’s strategic 
and transport planners could possibly 
have been thinking in not progressing 
these reservations.

The second major driver is the 
emergence of international attention 
around a world class ‘Lithium Valley’ 
being centred in Western Australia, 
and more precisely in the WTC.  The 
announcement of WA Lithium (now 
referred to as ‘Covalent Lithium’) 
was very significant in that it backed 
up the Tianqi decision and its 
construction project, and it took up 
the last remaining large site (76ha) in 
the industrial core.  There are a host 
of other companies, national and 
international, with business models 
ranging from secondary processing 
of spodumene to cathode/anode 
production, right through to battery 
production for export. 

 Many enquiries for information to 
KIC about the KIA and what it has to 

offer potential incoming companies 
have been received privately.  
Interestingly, a good proportion of 
these approached KIC in the first 
instance, and this is in recognition of 
the work we have been doing publicly 
about promoting the KIA as a ‘go to’ 
destination for this new industry.  As 
this resurgence of the industrial area 
unfolds we look forward to welcoming 
many of these companies into the KIC 
family of members.

The KIA can offer incoming 
companies access to the industrial 
by-product, bespoke chemical and 
utility synergies for which it is world 
renowned, to the 30,000-strong 
human resource pool of highly 
skilled and experienced professional 
and trades men and women, and 
to the significant pool of advanced 
fabrication, construction and process 
maintenance companies that are 
co-located with the industries they 
provide their services to. 

Construction-ready industrial land for 
the new industries that are coming to 
the WTC is in short supply, especially 
for land located in the core and in 
large lots.  The challenge for the new 
Industrial Lands Authority is to meet 
that demand and provide market-
ready serviced industrial land as an 
extension of the industrial core.  To 
not meet this challenge is to turn 
our backs on the wave of industrial 
development that is well on its way 
towards WA, and to watch yet another 
opportunity for State economic 
growth look towards establishing in 
other countries.

The need for construction-ready 
heavy and general industrial land 
to be available in the WTC ahead of 

Just when you think it’s hard to see how things can get busier, they do.  2017/18 flashed by, 

and so writing this piece for the KIC Annual Report provides an opportunity for reflection.
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the resurgence of industrial interest 
is becoming urgent.  Provision of this 
land needs to be front and centre for 
the government agencies responsible 
for delivery.  Achieving this through 
the normal governmental processes 
will be challenging as the timelines 
are particularly tight, but through 
partnerships with industrial property 
developers, it is entirely achievable.  
Public private partnerships (PPPs) are the 
way to get the job done.

Now, to the buffer zone, or ‘industry 
protection area’ as it is now referred 
to – no KIC Director’s report would 
be complete without reference to this 
issue.  It is utterly perplexing to industry 
that the buffer zone continues to be 
under the threat of retraction in favour 
of residential development.  The WAPC 
appears supportive of an apparent 
property developer-led drive to push 
housing closer and closer to industry, 
and one must question the motives for 
this.  It is true that the role of the WAPC 
is to make decisions that avoid land use 
conflicts.  Paradoxically, we observe it 
making decisions appearing to favour 
residential property developers in 
their bid to squeeze denser and denser 
‘affordable’ housing in close to industry, in 
the knowledge that the evidence shows 
that the very proximity of those houses to 
industry will create land use conflicts.
  
The buffer zone in which the Rural 
zoned Mandogalup locality is situated 
remains the target of residential property 
developers.  The inclination of the WAPC 
and Department of Planning appears 
to be directed towards the complete 
removal of the buffer zone in this area 
and its rezoning to Urban.  How quickly 

the findings of the Parliamentary Inquiry 
into Cockburn Cement seem to have 
been forgotten.  A primary finding of 
that Inquiry was that planners, state and 
local, did not understand the purpose 
of industrial buffers.  Industry cannot 
be held responsible in the future if 
Mandogalup becomes a residential 
estate and the new residents complain 
about the impacts of industry given all of 
the legal, regulator, health and industry 
warnings against this.

It remains a great concern that the gifts 
register of senior State public servants 
is accessible to the public only through 
the making of an application under the 
Freedom of Information Act.  There has 
to be a more publicly accountable way 
for the WAPC to operate.  It is suggested 
that the State government implement 
a policy of public transparency for 
public servants who choose to accept 
corporate hospitality of gifts.  This could 
look something like a limit of $300 
combined with internet publication of 
gifts or hospitality within 10 days, with 
full declaration of these interests at all 
meetings where decisions are being made, 
where all meetings with lobbyists are 
third party observed and conversations 
recorded, and where if a gift has been 
accepted, it is on the basis that the donor 
formally states in advance that to the best 
of their knowledge they have no matters 
that they will be putting up to the planning 
decision makers for a decision in the next 
12 months.  The integrity of the planning 
system is at stake.

Our Education Development Program 
(EDP) is focused on students from the 
17 high schools from within the KIC 
Education Partnership and is designed 

to draw their attention on the careers 
that WTC industry can potentially offer 
them.  This year we welcomed almost 
200 students into the programs, and we 
continue to introduce improvements.  
One important improvement has been 
the Education Department’s accreditation 
of the ‘iProject’ courses, which gives the 
graduating students a ‘C’ grade point 
towards their WACE.  

Again KIC has received international 
recognition for the EDP, with wins in the 
three categories of awards we entered 
for the Oceania/Australia region under 
the International Partnership Network.  
The award categories are Creative 
and Innovative Partnerships, Youth 
Employability Skills, and STEM.  The 
international ‘finals’ where the regional 
winners compete against each other in 
the award categories are to be held in 
October 2018 – fingers crossed!

During the year there were a number 
of changes to key positions on the 
KIC Board and committees.  Firstly, I 
would like to acknowledge the long 
and dedicated service Dr David Honey 
(Alcoa) gave as KIC’s President.  His 
successful election campaign in the 
Cottesloe by-election saw him move 
into the State parliament.  We thank 
him for his work for KIC and wish him 
great success in his new career as a State 
politician.  We welcome his replacement, 
Albert Romano (Kleenheat), to the role of 
President.  Albert has been a long serving 
KIC Vice President (VP).  Farewells also 
go to Des Gillen (BP), a KIC VP who has 
moved to Detroit to manage a BP refinery 
there, and to Richard Collet (Fremantle 
Ports) who chaired our Workforce and 
Education Committee for several years.  
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The Education Development Program 
was devised under the auspices of this 
committee and Richard had plenty to do 
with making sure the Program developed 
with the needs of industry in mind.  The 
formal work of the Committee ended 
during the year and it was wound up as it 
had done its job.

I would like to express my gratitude to all 
of the industry people who have given 
their time and expertise to the continuing 
work of the KIC in advocating for the 
interests of its members.  KIC’s reputation 
continues to grow and with that our 
opinions are sought out and valued.

My thanks also go to the staff of KIC, 
Yvonne (Executive Assistant) and Debbie 
(Education Development Officer) and to 
Denise (part-time bookkeeper).  Their 
dedicated efforts coupled with that of the 
Board and committee members makes 
KIC the organisation it has become.

Chris Oughton 
Director
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ECONOMIC
DEVELOPMENT
The Kwinana Industrial Area (KIA) has been in existence for over fifty years, with some companies 

marking sixty years of operation.  The KIA has made, and continues to make a major contribution 

to the wealth of the state of Western Australia and its people.

ECONOMIC IMPACT
In 2013 the Western Trade Coast 
Integrated Assessment report was 
published.  The Western Trade Coast 
(WTC) is made up of four industrial 
estates, the Kwinana Industrial Area, the 
Rockingham Industry Zone, the Australian 
Marine Complex, and Latitude 32.

The report presents and reviews 
environment, social and economic 
performance data of WTC industries, 
sourced directly from these industries 
and supplemented by state and local 
government data and other published 
reports.  Qualitative and quantitate 
data were collected, with 40 interviews 
conducted and 27 questionnaire 
responses analysed. 

The following key findings reinforce that 
the WTC is the State’s premier industrial 
area, and has evolved a unique level of 
connectivity that gives strategic advantages 
to industry located within the WTC as well 
as Western Australia in general. 

The report provides a measure of the 
value created for the Western Australian 
economy as a result of the industrial 
activity associated with KIC’s Members 
located within the KIA.   
 

THE WESTERN TRADE COAST CORE INDUSTRIES:
• Are significant contributors to the 

Western Australian economy with 
direct sales of $14.7 billion per annum.

• Employ 11,362 people directly, 
of which 64% live locally within 
Cockburn, Kwinana or Rockingham.

• Pay $953 million in wages and salaries 
directly to workers employed within 
the WTC.

• Have indirect inter-industry flow-on 
effects amounting to an estimated $10.3 
billion in output, $0.8 billion in wages 
and salaries paid, and 18,274 jobs.

• Make a positive social contribution 
to local communities with over $1.8 
million in donations reported by 
industries participating in the study 
for 2010/11, over double the value 
reported in 2007, in addition to the 
high level of local employment.

• Have an extensive and highly 
integrated network of industrial 
symbiosis with approximately 158 
synergies mapped between Kwinana 

cluster industries within the WTC, 
making the WTC a global leader in 
this area.

• Have protection from urban 
encroachment, though pressure does 
exist on the buffer in some places 
for it to be reduced in size, requiring 
further planning controls to protect 
both the community and industry.

• Provide a skills development 
centre and furnish the State with a 
uniquely skilled workforce.  The skills 
developed by WTC industries makes 
the local workforce highly valued by 
resource industries in the north.

• Are committed to managing 
the environmental impacts of 
industry.  Environmental issues 
including noise, air quality, societal 
risk, groundwater and the marine 
environment of Cockburn Sound are 
being well managed by industry and 
government, and have continued to 
improve over time.

WTC industries have a significant impact on the local,  
state and national economies. 
The economic study undertaken for  
the 2013 WTC Integrated Assessment 

report calculated: 
• The Kwinana Cluster remains the 

largest industrial cluster in the State.

• The Kwinana Cluster of industries 
accounts for approximately 70-90% of 
the WTC total sales, jobs, and wages 
and salaries figures (88% of sales, $13.8 
billion; 68% of jobs, 9,361 jobs; 69% of 
wages and salaries, $0.7 billion).

• The output from the Kwinana Cluster 
of industries has grown by nearly 10% 
since the 2007 Integrated Assessment 
study.  The proportion of output 
destined for overseas markets has 
declined in the Kwinana Cluster.  

Conversely, the proportion of output 
in the Kwinana Cluster serving the 
domestic Western Australian market 
has grown.

• The overall contribution of Kwinana 
Cluster of industries to the Australia 
Balance of Trade is estimated to be 
worth $5,195 million.  This may be 
compared to the total international 
export of goods and services from WA 
of $118 million in 2010-11.  

• The AMC Cluster of industries 
accounts for $1.8 billion in sales, 4,396 
jobs, and $300 million in wages and 
salaries in the WTC.
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LITHIUM VALLEY
This is a catch-all name that has been 
applied to the emergence of the 
new energy materials industry that is 
centred on the KIA.  Given the nature 
of inquiries to KIC directly by national 
and international companies looking 
to enter the battery materials supply 
chain (secondary processing through 
to battery manufacture), this interest 
seems certain to intensify.  The State 
government is doing its part to facilitate 
the growth in setting up a Ministerial 
Taskforce to oversee the development of 
its Energy Metals Industry strategy.  

This new surge of industrial interest is 
underpinned by the announcements of 
three major lithium hydroxide refineries, 
two of which are located in the KIA.  
Further public announcements are in 
the pipeline.  Production of the State’s 
Strategy will need to be rapid as there is 
only a short window of time in which it 
can be influential. The wave is arriving.

KWINANA INDUSTRIAL  
AREA SYNERGIES
Companies considering establishing 
operations in the KIA ask ‘what has this 
area got to offer in comparison to other 
industrial areas?’  The answer given looks 
something like this.

The KIA is the State’s premier industrial 
area with all of the benefits of being 
located within the Perth Metropolitan 
Area, within a substantial buffer zone, 
with much industrial land still to be 
developed, and with the world’s best 
practice industrial synergies that are 
available to be tapped into, the choice is 
clear.  There are three types of synergies 
that apply, and most people only 
consider the first one.  

The first is the product, by-product and 
utility synergies.  There are around 150 
exchanges operating on commercial 
terms amongst the companies.  

Add to this the bespoke products 
which are manufactured to customer 
specifications and the number of 
synergies grows substantially.

The second is the human resource 
synergy.  The 30,000 workers that are 
employed throughout the WTC are highly 
skilled industrial professionals, ranging 
from engineers and scientists through 
to advanced trades, technicians and 
operators, as well as all office managers 
and staff.  These people are already 
working in industry and are quite mobile 
within the area.  They represent the 
recruitment pool, and two thirds of them 
come with the added benefit of living 
within 15 ms of where they work. There is 
no need for workers’ families to relocate 
or for the costly FIFO shift arrangements 
that burden other industrial locations.

The third synergy is the presence of a large 
number of highly skilled and experienced 
construction companies, plant fabricators 
and process maintainers businesses.  This 
is the industrial servicing sector that exists 
to provide services to their industrial 
customers.  They are good at it, and they 
are located in the KIA.  

WESTPORT
‘Westport’ is the name given to the 
Government’s election commitment 
for the planning around a new port in 
Kwinana.  The Westport project is well 
underway and is strongly supported by 
industry.  Current port infrastructure 
within the industrial area is essentially 
operating at capacity, and so too is the 
rail network.  When the new port in 
Kwinana is eventually built, we will see 
existing road, rail and port infrastructure 
upgraded to standards that will be 
needed to support a new internationally 
competitive port.

Many still believe the port in Kwinana is 
decades away, citing the capacity of the 
port in Fremantle as being able to support 

growth in container trade for another 
25 to 30 years.  By Australian standards 
the port in Fremantle is competitive, and 
within its boundaries is able to meet these 
expansion estimates.  The problem with 
this thinking is two-fold. 

- Firstly, the port in Fremantle is severely 
constrained in its supporting transport 
infrastructure and negative community 
sentiment around this.  The government 
is removing the Roe 8 reservation from 
the Perth Metropolitan Region Scheme, 
thus consigning the port to increasing 
community unrest about road and rail 
freight traffic congestion, air pollution, 
noise and safety around the carriage 
of dangerous goods through dense 
residential areas.  

- Secondly, the government framed the 
new port in Kwinana in the context of 
opening up the State’s potential for new 
job creation and economic development.  
A new internationally competitive port 
will be the catalyst for the achievement 
of this goal.

EXPANDING THE CORE
The heavy industry core of the 
WTC is approaching its capacity to 
accommodate the new entrants that will 
need a location well within appropriate 
buffer zones.  There is now an urgent 
need for the core to be expanded and 
the logical place to do this is where the 
buffers are the widest.  It is pleasing to 
see the government committing itself 
firstly to an Industrial Lands Authority for 
the region, and secondly to a ‘Lithium 
Valley’ energy metals taskforce.  Both 
of these groups will inevitably conclude 
that the core needs to be expanded.  
It is hoped that the private sector will 
be invited to aggregate the land and 
expeditiously bring it to the market.

The Kwinana strip has long been, and will continue to be, vital 

for Western Australia and the economy.

Madeleine King MP, Member for Brand

Tianqi Lithium Kwinana, construction site works
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WHAT IS KIC?

THE KIC WAS INCORPORATED IN 1991 

WITH THE PRIMARY GOALS OF:

• promoting a positive image of 

Kwinana industries;

• facilitating community access to 

Kwinana industries;

• promoting high standards of business 

ethics and practices;

• promoting and advancing the common 

interests of Kwinana industries;

• liaising with stakeholders in relation to 

the environment, public health, safety 

and industrial development, either 

as an association or on behalf of its 

Members, to ensure cost efficiency 

and protection of Members’ interests; 

• detecting, determining and  

collating data relating to 

environmental emissions as a  

result of industry activity.

KIC ACHIEVES THESE  

GOALS THROUGH:

• industry leadership and advocacy;

• commitment to environmental 

sustainability and harmony; and

• community engagement and support.

VISION 

The KIC aspires to be recognised through 

its actions and achievements as a leader in 

the field of industrial advocacy.  

As a voice for sustainable development, 

the KIC strives to build on existing 

relationships so that the community 

also becomes an advocate for Kwinana 

industry.  Making its case using up to 

date and accurate information from 

independent sources, the KIC will leverage 

its technical credibility to a point where 

its advice is respected and sought after by 

state and local government.

This can only occur when Members strive 

for excellence to exceed regulatory 

expectations and when the broader 

community has high levels of confidence 

in industry.

MISSION 

To promote and contribute to  

the sustainable co-existence of  

Kwinana industry, the community  

and the environment.

KIC is a not-for-profit incorporated business association with its 

membership drawn from the major industries and businesses in 

the Kwinana Industrial Area.
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KEY STRATEGIC 
ISSUES

In order for the benefits of industry to 

be retained, the businesses concerned 

must have a sustainable future, with 

certainty around the provision of 

essential infrastructure.  Such a future 

must provide for new investment in 

the KIA and be allowed to continue so 

that businesses can grow.   At the same 

time, industry has a responsibility to the 

community to conserve the environment 

for current and future generations of 

Western Australians.  

The Members of the Board have 

previously agreed to focus KIC’s 

resources on the resolution of six long 

term key strategic issues.  A review of 

these key issues was conducted in 2016. 

The McGowan government went to the 

election proposing to plan for and build 

and transition to an outer harbour port in 

Kwinana.  Industry strongly supports this 

and is keen to work constructively with 

the Government to see it implemented.  

Planning for the new port and the 

transition of trade through once built is 

the catalyst for the resolution of many of 

industries key strategic issues.

ESTABLISH AND MAINTAIN 

THE BUFFER

There has been a major focus on this 

issue over the last several years, with 

increasing pressure for sensitive land 

uses encroachment to the north, east 

and south.  

KIC’s view is that the Industry Protection 

Area (previously referred to as the 

buffer zone) should be at the very least 

protected under the Metropolitan Region 

Scheme (MRS) as a Special Control Area.   

Implementation of a Special Control Area 

will provide the necessary certainty to 

industry, to the government regulators, 

their statutory and transport planners, and 

to the community. 

GOVERNANCE 

The KIA is governed by three different 

local governments.  This means three 

different approaches and attitudes to 

industry, as well as three different town 

planning schemes.  In no way can this be 

considered efficient for industry, or for 

the development of the industrial area 

from a State perspective.  

On this basis, KIC’s position in relation 

to local government boundary reform 

was that there should be just one local 

government that encapsulates the KIA, 

as well as the surrounding communities.   

This view remains.   With the demise of 

the local government reform process, 

the issue remains unresolved.

In the past the definition of the KIA has 

been considered as “everything inside 

the buffer”.  As the buffer line is the 

same as the boundary defined by the 

WAPC in 2010 and as was described 

in the proposed Industry Protection 

Area Bill, KIC’s position remains the 

same – that the Western Trade Coast 

should be governed under the one local 

government, not the current three.

It is entirely possible that the advent of 

a new port in Kwinana will bring about a 

revision of the governance structure for 

the Western Trade Coast.

CRITICAL INFRASTRUCTURE 

(ENABLERS OF INDUSTRY) 

Water

With something like 75% of industry’s 

process water being sourced from 

groundwater and with the likelihood of 

diminishing groundwater allocations in 

the future, the new Managed Aquifer 

Recharge (MAR) project is technically 

able to deliver the necessary additional 

groundwater future industry will need.  

Within this solution lies the new supply 

of process water for the new industries 

that will establish themselves in the 

industrial areas following development of 

the new port.  The major inhibitor to the 

implementation of MAR now appears to 

be centred on the estimated price range 

of the wastewater to be supplied to the 

MAR infiltration galleries.

The Western Trade Coast (WTC) is the premier industrial estate in Western Australia, 

covering an area approximately 14km north-south and an average of 4km east-west, on the 

eastern side of Cockburn Sound some 30km south of the Perth CBD.  The Kwinana Industrial 

Area (KIA) forms the heavy industrial core of the WTC.
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Energy and Transport

The rising energy cost issue has abated 

somewhat, but it is something to keep 

a close watch on.  Access to heavy 

transport linkages – road, rail, ports – is 

becoming a future bottleneck to the 

expansion of industry in the KIA. 

These critical infrastructure components 

have become a significant focus areas for 

KIC to work towards improving.  Their 

resolution can also be linked to the 

advent of a new port in Kwinana.

GOOD CONNECTION WITH  

THE COMMUNITY

Much has been spoken about this over 

the past few years and clearly the KIC has 

funded work in understanding the nature 

of the issue and by beginning to develop 

solutions to it. 

  

The most significant initiative KIC 

has taken to tackle this issue was the 

employment of an extra staff member to 

work closely with 17 local high schools to 

develop programs that showcase industry 

careers to the local high school students.  

The work in this area has become 

highly regarded by KIC’s Members, the 

partnering high schools and the parents 

of the students who have participated 

in the various programs offered by KIC.  

Of course, the main beneficiaries of the 

programs are the students.  

The use of routinely published 

‘advertorials’ in local newspapers 

has proven to be a good way to get a 

consistent message into the community.

As with many sectors of the broader 

community, the activity of social media 

‘trolls’ is becoming a difficult problem.  

These people, seemingly with impunity, 

are able to fabricate ‘facts’ bearing little 

if any connection with reality, publishing 

them out into the community as truths.  

Like many organisations, KIC is subject to 

the activities of social media trolls, and 

remains willing to continue to offer to 

meet with them.

REGULATION

KIC is focused on maintaining its 

relationships with the government 

sector – federal, state and local.  This is 

proving challenging due to the high staff 

turnover in these sectors.  Maintaining 

this position requires work, and that 

work is being done.  

Negotiation on behalf of KIC Members 

is very important and KIC is active 

on several fronts.  This work is driven 

primarily through the KIC committees 

and is yet another reason why member 

delegate attendance at the committee 

meetings is important.

MAINTAINING  

ORGANISATIONAL HEALTH

The best way for member companies 

to ensure the KIC is working in their 

interests is for their representatives to 

attend at the committee level ensuring 

the agendas for action that are set by the 

committees are the right ones.  

Through their membership levies KIC 

Full Members have a seat on all of the 

KIC committees as well as the Board.  It 

is critically important, not only for the 

health of the KIC but for the resolution 

of these key strategic issues, that the Full 

Member companies contribute their staff 

resources to the committees.  

The benefits derived by Members is 

the increased professional knowledge 

their staff gain, and the contributions of 

those staff to directing the focus of the 

committee work into areas that deliver 

maximum benefit to the Members (and 

by definition to their own companies).  

The Western Trade Coast is the State’s premier industrial area, pumping around $15Bn into the State 
economy each year, and employing around 30,000 workers directly and indirectly.  There is land available 
within the buffer to easily double these figures.  We are seeing the resurgence of the industrial area, with all 
of the interest associated with Lithium Valley and Westport; the new port for Kwinana.  This will translate 
into jobs for our kids and for our communities, and long term economic growth for our State.

Chris Oughton Director
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WHO IS  KIC?

KIC is an integrated entity which 

unites the resources of its member 

companies so that they work 

together to strive to be good 

neighbours within the surrounding 

communities, and to seek to better 

their regulatory requirements for 

environmental protection.

This is not merely an empty statement 

– KIC is committed to a transparent 

reporting regime where claims and 

findings are backed up by empirical 

data and tested evidence.  

  

ENVIRONMENT

KIC is committed to environmental 

leadership instilling the highest 

environmental values in all our Members, 

thus becoming the benchmark for others 

both locally and national to emulate.

To achieve this vision and ensure its 

sustainability for the long term, KIC will 

focus on excellence in environmental 

performance, build social leadership 

through community partnerships  

and demonstrate positive economic 

benefits through innovative 

environmental practices.

KIC is involved in many important 

community and environmental programs 

that have long term and far reaching 

positive impacts.

COMMUNITY 

A key goal of the KIC is to maintain and 

enhance the community environment  

to the benefit of both the community 

and industry.  Our aim is to build 

enduring relationships with our 

neighbours that are based on mutual 

respect and long-term commitment.

KIC Members have a desire to develop a 

strong partnership with the community 

and contribute to this in many ways.   

INDUSTRY 

Kwinana industry is a major contributor 

to the success of Western Australia at 

national and international level.  The 

relationship between Kwinana industry 

and the local community is strengthened 

by a shared environment and a desire 

to be good neighbours. Effectively 

balancing the needs of the community, 

industry and the environment makes 

Kwinana unique in the metropolitan area.

The Kwinana Industrial Area has been 

in existence for over 60 years and has 

made, and will continue to make a major 

contribution to the wealth of the state of 

Western Australia and its people.

EDUCATION 

The KIC award winning Education 

Development Program (EDP) is about 

showing local high school students the 

types of careers that are available in 

industry and working with the students 

in a practical sense as to how they might 

aspire to these careers.

The KIC Board wants the EDP to be widely 

recognised as a best practice model of 

excellence in the delivery of a pre-VET and 

VET-based career development program, 

where it can be lifted up and taken into 

other communities and tailored by others 

to suit their local needs. 

On one hand, KIC can be described as a group of companies.  However the  

spirit and intent of KIC moves beyond the borders of a constitutional definition.    
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ASSOCIATE MEMBERS 

• Air Liquide WA 

• Arc Infrastructure 

• BASF Australia

• Bayer Crop Science 

• BMT Mercury Technology 

• BOC Ltd 

• CBI Constructors

• Crushing Services International

• Dampier Bunbury Pipeline (DBNGP WA) 

• EcoLab

• Freo Group

• Kwinana Cogeneration Plant/ Engie 

• Kwinana Wind Company 

• Lanskey Construction 

• Macrofertil Australia

• NewGen Power Kwinana 

• Nufarm Australia 

• Phoenix Energy

• Sims Metal Management 

• Suez Water & Treatment Solutions

• Summit Fertilisers 

• Tianqi Lithium Australia

• Toxfree Kwinana

• United Group

• Water Corporation

• Western Energy
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ALCOA OF AUSTRALIA 
Alcoa has a strong history of local jobs 

and investment and has been part of 

the social and economic fabric of the 

community for 55 years.

As an industry leader in bauxite, alumina 

and aluminium, Alcoa’s success is built 

on a foundation of strong values and 

operating excellence.

We know our greatest asset is our 

people. We employ more than 3700 

people across our WA operations, 

including more than 1000 at Kwinana 

working at our alumina refinery and 

global research centre.

In 2017, the Kwinana refinery contributed 

approximately AU$130 million into the local 

community through salaries, wages and 

benefits, and more than AU$321 million in 

Western Australian supply contracts.

The refinery also invested approximately 

AU$100,000 in local community 

organisations through partnerships, 

along with further in-kind contributions.

This year, Alcoa is proud to partner with 

the City of Kwinana on key community 

initiatives like the youth LyriK program 

and the Alcoa Children’s Festival; KIC’s 

iWomen Project; Life Education’s School 

Health, Drug and Alcohol Preventative 

Education program; Friends of The 

Spectacles signage upgrade and 

ongoing rehabilitation and restoration of 

Kwinana’s Challenger Beach.

Alcoa has been in Kwinana since 1963, 

and we know we’re stronger when we 

work with local suppliers, government, 

neighbours and community organisations.

BHP NICKEL WEST, KWINANA
Nickel West is a fully integrated mine-

to-market nickel business. All of our 

nickel operations (mines, concentrators, 

a smelter and refinery) are located in 

Western Australia. The integrated business 

adds value throughout our nickel supply 

chain, with the majority of Nickel West’s 

current production sold as powder and 

briquettes produced at the Kiwnana 

Nickel Refinery.  

In FY2018, Nickel West began its transition 

to become a global supplier to the battery 

materials market, approving funding and 

beginning preparatory works for the first 

phase of a Nickel Sulphate Plant, which will 

be located at the Kwinana Nickel Refinery.  

Stage 1 is expected to produce 100 Ktpa 

of nickel sulphate. A mini-plant has been 

constructed at CSIRO in Perth, which 

began to deliver early samples of nickel 

sulphate product to customers. Nickel 

West seeks to energise the future through 

innovation and excellence.

BP REFINERY, KWINANA
BP Kwinana Refinery first started operations 

in 1955 and was the very first industrial 

facility to be built in Western Australia. 

For over 60 years the refinery has 

contributed to the West Australian 

economy both directly and indirectly, 

through jobs, economic activity, taxes 

and support for community activities. The 

Kwinana Refinery prioritises local industry 

participation and consistently achieves 

around 95% Australian content in its third 

party spend. 

In steady state operations, the refinery 

employees approximately 700 people.

In 2017 the Kwinana Refinery underwent 

a major planned maintenance overhaul 

known as a ‘turn around’. This saw the 

site’s numbers grow to around 1850 

contractors at the peak of activity. 

Major processing units were shut down 

for around two months at an overall 

investment of around A$100m from BP.

By undertaking turnarounds, the refinery 

has the opportunity to inspect, clean 

and maintain its kit, making targeted 

investments to continue to operate safely.  

The next planned maintenance event is 

scheduled for 2021.

In 2018 we have welcomed in a new 

refinery manager, Brett Swayn, 

farewelling Des Gillen a familiar face 

to many.  Brett continues to grow 

the refinery ensuring we are number 

one in the eyes of our customers and 

employees.  We look forward to his 

stewardship as we continue to fuel 

Western Australia for years to come.  
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COCKBURN CEMENT
Cockburn Cement (WA Operations, 

Cement and Lime, Adelaide Brighton) 

was once again proud to host and 

sponsor the KIC iWOMEN Program in 

March 2018.

Cockburn Cement hosted 29 year 10 

students for a tour of the Munster Plant. 

The KIC iWOMEN Program students 

were taken on a tour of the operations, 

introduced to a number of Cockburn 

Cement and Adelaide Brighton staff and 

provided the opportunity to ask many 

questions about the different career 

paths available in the industry.

The goal across Adelaide Brighton is to 

establish a culture where diversity is the 

norm and where women feel they can 

thrive and actually do so. Sponsoring 

important programs such as the KIC 

iWOMEN program is one of our initiatives 

to achieving this goal. 

We continually look for ways to 

strengthen our engagement with 

the community to build long term 

and meaningful relationships for the 

continued successful operation of our 

businesses. We do this by understanding 

and managing our impacts and by 

developing and implementing initiatives 

that deliver meaningful benefits. Working 

with our local community on education 

programs such as the iWOMEN is one of 

the community engagement initiatives in 

which we bring together industry, local 

schools and the community.

COOGEE 
Firmly established and operating in 

Kwinana for more than 40 years, an 

enduring quality of Coogee as a business 

is its ability to transform itself time and 

time again to remain relevant, safe and 

sustainable, and an exciting place to 

come to work. This is a testament to 

our people and values, which drive our 

culture of openness, as well as a steadfast 

commitment to remain on mission – to 

deliver long term sustainable growth in 

enterprise value in chemical manufacture, 

tank terminals and related industries. 

Innovation is a core value of Coogee and 

the development of new technology 

and processes is an essential part of our 

future growth. Our titanium powder 

project with CSIRO is at a very exciting 

phase of development with the decision 

taken to invest in a fully integrated TiRO 

Demonstration Scale plant at Kwinana; 

the product from this plant will be used 

for additive manufacturing of titanium 

alloy components.

Social well-being, Education and Local 

Community are important philanthropic 

areas that company continues to focus 

on. Coogee is proud to be one of the 

inaugural sponsors of the Kwinana City 

Council’s “Lyrik” program which offers 

a number of personal and leadership 

development opportunities for young 

people in Kwinana, recognizing 

contributions and promoting a positive 

youth culture amongst the community. 

In addition to this important program 

the company supports Youth Focus, a 

local organisation which provides mental 

health support and related services for 

vulnerable young people. 

CSBP
CSBP is proud to have developed a series 

of dedicated forums that engages major 

on-site contractors on how to create 

opportunities for Aboriginal and Torres 

Strait Island (ATSI) people.

The forum, named ‘The Creating 

Opportunities Spotlight Series,’ was 

hosted at CSBP Kwinana and showcased 

best practice on how contractors could 

create and promote employment 

opportunities for ATSI people, build 

relationships with the community and 

develop culturally respectful processes.

The main aim of the event was to align 

suppliers with the CSBP values and 

commitment to ATSI development and to 

generate ATSI employment opportunities 

within their supply chain. 

Noelene Mantellato, Aboriginal 

Development Consultant for Wesfarmers 

Chemical, Energy & Fertilisers, said 

hosting these types of events enables 

WesCEF to contribute to creating 

sustainable employment opportunities for 

Aboriginal people in the communities in 

which WesCEF and its subsidiaries operate. 

“Since beginning the program our 

suppliers have hired more than 20 ATSI 

people.  This number will continue to 

increase as our suppliers develop ATSI 

crews to support our businesses,”  

she said. 

The program will continue in FY19.
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KLEENHEAT
Kleenheat is a proud Western Australian-

based and Australian-owned energy 

provider with its main production facility 

and depot based in Kwinana. 

Their long and proud history spans more 

than 60 years’ experience retailing and 

distributing liquefied petroleum gas 

(LPG), over a decade distributing liquefied 

natural gas (LNG) through their brand 

EVOL LNG, and most recently retailing 

natural gas to WA households and 

electricity to eligible business customers. 

Kleenheat’s all about delivering real 

ongoing value to its customers – 

supported by award winning customer 

service – with a commitment to 

supporting communities where they 

operate and helping local organisations 

make a positive difference. 

As an active member of the local 

Kwinana and Rockingham communities, 

Kleenheat is excited to join the Kwinana 

Industries Council as a full member and 

looks forward to contributing to ongoing 

success within the region.

FREMANTLE PORTS
As Western Australia’s largest sea 

gateway for general cargo, Fremantle 

Port has a vital role in the State’s 

economic growth and development.

Fremantle Ports, a State-owned 

government trading enterprise is 

responsible for managing this busy port 

with a role under the Port Authorities Act 

1999 to facilitate trade in an efficient and 

commercial manner.

The Inner Harbour at Fremantle handles 

almost all of Western Australia’s container 

trade as well as non-containerised 

cargo such as motor vehicles, steel and 

machinery imports and livestock exports.  

Cruise ships are allocated to the two-

berth, purpose-built Fremantle Passenger 

Terminal which is owned and managed by 

Fremantle Ports at Victoria Quay. 

Bulk commodities such as petroleum, 

grain, alumina, bauxite, mineral sands, 

fertilisers and sulphur are handled through 

the Outer Harbour at Kwinana. Fremantle 

Ports owns and operates the Kwinana Bulk 

Terminal and the Kwinana Bulk Jetty.

The total value of trade through  

the port in 2017-18 was $ 28.45 billion,  

which represents an hourly average of 

$3.25 million.

Certification to international 

environmental, safety and quality 

standards was maintained following a 

rigorous external audit.

A strong contribution to the KIC’s 

education program is an example of the 

many ways in which Fremantle Ports has 

provided support and opportunities for 

the community during the year.

SYNERGY
Synergy is proud to be Western Australia’s 

largest integrated electricity generator 

and energy retailer. Our objective is to 

utilise our diverse energy generation 

portfolio to supply reliable and efficient 

energy to more than one million 

residential and business customers.

Synergy owns and operates electricity 

generating assets, including thermal 

power stations, and wind farms 

spanning from Kalbarri in the north, out 

to Kalgoorlie in the east and down to 

Albany – an electricity network known 

as the South West Interconnected 

System (SWIS). Established under the 

Act and owned by the State Government 

of Western Australia, Synergy reports 

to the Minister for Energy, the Hon Ben 

Wyatt MLA.

As one of the state’s most essential 

organisations, Synergy continues to 

support and play an active role in the 

communities in which it operates, as 

well as developing innovative energy 

solutions for its customers.

Synergy’s employees are committed 

to driving performance, as well as 

embracing new technologies and market 

changes. In order to achieve a successful 

new energy future, Synergy has 

implemented a refreshed set of strategic 

objectives to ensure the business is 

responsive and adaptive to the evolving 

energy landscape and best positioned 

to lead Western Australians to their 

intelligent energy future.
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TRONOX
In 2018 Tronox has sponsored the KIC’s 

iScience program, with two Engineers 

attending the iScience workshop day to 

discuss what their roles involve and various 

opportunities within the engineering 

fields.  Students also attended the Tronox 

Chandala site for a site presentation and 

tour through the dry mill and synthetic 

rutile plants. 

Tronox have also continued with  

their ‘Adopt a Beach’ program planting 

360 plants along Rockingham foreshore 

near Kwinana Beach to assist with  

dune revegetation. 

Tronox has been a long term sponsor of 

the Perth Zoo and in 2018 has committed 

to a further 3 year sponsorship, 

expanding the sponsorship to offer lower 

socio economic schools the opportunity 

to attend the Zoo’s Educational program 

for free.

A major highlight for Tronox in 2018 

has been the intention to acquire the 

TiO2 business of Cristal, a privately held 

global chemical and mining company. 

The combination of the TiO2 businesses 

of Tronox and Cristal creates the world’s 

largest and most highly integrated 

TiO2 pigment producer with assets 

and operations on six continents. The 

combined company will operate 11 TiO2 

pigment plants in eight countries with 

a total capacity of 1.3 million metric 

tons per annum and will have titanium 

feedstock operations in three countries 

with a total capacity of 1.5 million metric 

tons per annum. 
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OUR TEAM

The KIC operates with a formal structure consisting of a Board, 

an Executive committee, five committees and three full time staff.

THE KIC BOARD

The business of KIC is overseen 

by a Board comprising a senior 

representative from each of the Full 

Member companies.  The Board meets 

every two months and its roles are to 

provide strategic direction for the KIC 

and make decisions that fall beyond the 

delegations of the Director.

THE EXECUTIVE COMMITTEE 

The Executive Committee comprises the 

President and three Vice Presidents.  The 

Executive, together with KIC’s Director, 

provides advice and recommendations to 

the Board.

The Executive meets routinely every two 

months and on additional occasions if 

there is urgent business to be conducted. 

 

FAREWELLS:  

We farewelled KIC’s long serving  

member and President Dr David Honey 

who successfully campaigned for the  

seat of Cottesloe and transitioned to 

State politics. 

We also farewelled long serving Vice 

President Des Gillen who accepted an 

international transfer with BP Refinery.

COMMITTEES

The majority of the 

work carried out by 

KIC transpires in its five committees: 

Environment; Infrastructure and 

Planning; Public Safety; Public Affairs and 

Communications; and the Workforce & 

Education, which concluded mid-year. 

Committee members are member 

company employees with appropriate 

experience, technical expertise and 

authority.   Members work voluntarily to 

improve industry operating practices.  

KIC would not function without  

the voluntary involvement of the  

scores of member company delegates 

over the years.   

KIC STAFF

KIC is staffed by a dedicated small team:   

Director, Chris Oughton; Executive 

Assistant, Yvonne Noack; and Education 

Development Officer, Debbie Hoey.  

KIC’s bookkeeper, Denise Farrand, 

works part-time. 
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Albert Romano (Kleenheat)

President

Brett Swayn (BP Refinery, Kwinana)

Vice President

Dr Grant Lukey (Coogee)

Vice President

Russell Austin (Tronox)

Vice President

Chris Oughton

Director

Yvonne Noack

Executive Assistant

Debbie Hoey

Education Development Officer

THE EXECUTIVE COMMITTEE KIC STAFF
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COMMITTEE OBJECTIVES

The Committee’s objective is to provide 

technical information and advice, 

based on rigorous scientific research, 

in support of KIC’s objectives, to 

proactively influence the community and 

government agencies on environmental 

and planning matters. 

The areas of focus are:

• Environmental approval processes;  

air quality.

• Noise and vibration.

• Water quality having regard to 

community sensitivity and applying an 

appropriate balance between marine 

and groundwater studies.

• Nutrient discharge into  

Cockburn Sound and the effects  

of water recycling.

• Contaminated sites and  

waste management.

• Visual amenity.

• Reviewing draft and proclaimed 

legislation, regulations and 

regulatory guidelines and actively 

influencing outcomes.

• Press state and local governments 

to maintain and enhance the buffer 

zone between industrial and  

residential areas. 

ACHIEVEMENTS AND CHALLENGES

Buffer

The former Government had indicated  

its intention to formally recognise  

an industrial buffer through the 

introduction of suitable legislation, 

however with a change in government  

in March 2017, this was abandoned.   

An alternative approach is being pursued 

by KIC which involves the establishment 

of a Special Control Area which will still 

afford a high level of protection from 

residential encroachment.

  

Air Quality

Ambient air monitoring over many years 

has confirmed that all target pollutants 

within the Kwinana air shed are below 

(better than) accepted health criteria.  

In particular, SO2 levels have reduced 

considerably over the last decade.  KIC 

advised the Department of Water and 

Environmental Regulation (DWER) that it 

does not believe the EPP is required any 

longer as SO2 is no longer a significant 

pollutant within the Kwinana airshed. 

Some members have sought to have 

their environmental licences amended 

to reflect reduced emission profiles, 

however the DWER has advised that 

a redetermination of the maximum 

permissible quantities of sulphur dioxide 

under the Environmental Protection 

(Kwinana) (Atmospheric Wastes) Policy 

1999 is required before this can be 

progressed.   Until the redetermination 

and subsequent amendments occur, 

affected companies are paying for the 

monitoring of emissions that are no 

longer present.

Updated air emissions data from 

relevant industries has been provided 

and modelling in support of the 

redetermination has commenced.  DWER 

has also commenced a broader review 

of the actual Kwinana EPP to determine 

whether it is required and/or if any 

changes are warranted.  This process is 

likely to take up to two years to complete 

as it involves changing legislation.

Chair: Trevor Naughton (CSBP)

Environmental Advisors NetworkGroup
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Cockburn Sound

The latest ‘State of Cockburn Sound’ 

report confirmed that in general terms, 

the health of the Sound remains good 

with environmental quality guidelines 

being consistently met for various 

monitoring parameters.  One exception 

to this observation is Jervoise Bay 

Northern Harbour, near Woodman 

Point where phytoplankton biomass 

guidelines and standards were not 

met, prompting the development of a 

management action plan.  High levels 

of nutrients in groundwater flowing into 

the harbour and low levels of flushing are 

contributing to this result.

Water Supply

Water security remains a critical 

business risk for KIC members and there 

is increasing pressure on groundwater 

availability.  Regional aquifers are fully 

allocated, meaning new industries 

do not have access to groundwater 

and must source more expensive 

water supply options.  DWER has also 

advised that it intends recovering any 

large volumes of unused superficial 

groundwater allocations.

KIC Members are actively supporting 

the Managed Aquifer Recharge (MAR) 

project. If successful, the project 

will result in appropriately treated 

wastewater being infiltrated into the 

ground upstream of the KIA, becoming a 

future source of fit for purpose industrial 

process water. 

KIC contributed $100,000 towards 

Phase 1 modelling (completed) for the 

MAR study and a further $100,000 has 

been committed towards the Feasibility 

Study, which is due for completion in 

September 2018.

Of note, DWER has recently stated that 

it was unlikely to support MAR if there 

was a risk of infiltrated water impacting 

groundwater plumes associated with 

existing contamination, which would 

effectively rule out MAR in the Kwinana 

Industrial Area (KIA).  This will need to be 

resolved before MAR can be considered a 

viable water supply option for the KIA.

Environmental Regulation

Regulatory reform continues, albeit at a 

reduced rate compared to several years 

ago.  KIC has either made or is in the 

process of developing submissions for 

the following:

• National Pollutant Inventory

• Odour Guidelines

• Controlled Waste Regulations

Environmental Advisors  

Networking Group

The forum provides an opportunity for 

Environmental Advisors in the KIA to 

share information and experiences in 

dealing with issues that may be common 

for many of the industries in the area. 

The following organisations hosted 

meetings during the year:

• Alcoa

• CSBP

• Water Corporation, Perth Sea Water 

Desalination Plant
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KWINANA INDUSTRIES 
PUBLIC SAFET Y GROUP 

COMMITTEE OBJECTIVES

To address strategic public safety issues by:  

• Facilitation of communication 

between members, neighbours and 

the local community on any perceived 

or real threats to public safety.

• Ensuring that KIC member  

companies are managed at the  

safest practicable level. 

• Maintaining a high level of 

preparedness to cater for any 

emergency event having the potential 

to threaten the safety and health of 

employees and adjacent industries. 

• Ensuring that neighbours are aware 

of the appropriate responses and 

know how to respond to hazards from 

major hazard facility sites. 

• Reviewing drafts or proclaimed 

legislation, regulations and similar 

codes, which could impact on major 

hazard facility sites and to give 

appropriate advice to management; 

and commenting to original source 

on regulatory impacts. 

• Shared learnings and information to 

continuously improve the Members’ 

process safety and operations.

ACHIEVEMENTS AND CHALLENGES

Emergency Alert

Emergency Alert is fully implemented  

and functional to address community 

advice regarding potential dangerous  

and catastrophic events.   Exercises 

and drills continue to be undertaken 

as a means of ensuring on-going 

effectiveness of the process.

KIMA Manual 

The KIMA Manual is fully implemented 

with our Member organisations. 

Emergency response drills have been 

undertaken in order to demonstrate its 

on-going effectiveness.

KIMA Route

The management of the KIMA route 

system is on-going with the alteration 

of route access points under constant 

review and an assurance process 

that requires complying and relevant 

signage.  The KIMA route is audited by 

Member companies.

Chair: Bob Gregorovich (WesCEF) 

DFES attend Industry exercise
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Legislation Review

KIPS Executive involvement into 

legislative reform in Western Australia 

ended in early 2017 with the change in 

Government.  The State government 

has continued to work on the legislative 

reform process.  Following this 

announcement the Cabinet of Western 

Australia established the Ministerial 

Advisory Panel (MAP) on Work Health 

and Safety (WHS) Reform to provide 

advice on adopting the model WHS laws 

in Western Australia.  The MAP has now 

provided its advice to the Minister and 

prepared a report that is now available 

for public comment. The scope of the 

new legislation remains unchanged i.e. 

replacement of the:  Occupational Safety 

and Health Act 1984; Mines Safety and 

Inspection Act 1994; and Petroleum and 

Geothermal Energy Safety Levies Act 2011. 

Following on from the reforms of the 

WHS laws, it is anticipated that reform 

of the Dangerous Goods legislation 

will occur, with simplification of the 

legislative framework being a key 

objective.  KIC continues to undertake 

a constructive dialogue with the main 

public safety regulatory authority, 

the Department of Mines, Industry 

Regulations and Safety (DMIRS).

Compliance Monitoring

Significant changes in key personnel 

have occurred over the past 12 months 

within DMIRS. This has included the loss 

of senior managers and team leader 

positions. Recruitment activities have 

recently filled these roles, with active 

recruitment for Inspector positions 

underway. Previously raised issues 

related to a lack of transparency of the 

regulatory approvals process and a lack 

of value-add arising from the regulatory 

process, as well as the inspection/

auditing process continue to exist. 

Buffer Zone

Issues involving the buffer zone around 

the Kwinana Industrial Area have moved 

into the mainstream media. This will  

likely be an area of significant 

involvement over the next few months  

as industry attempts to ensure limitations 

are not imposed on their activities as 

a result of poor planning decision and 

residential encroachment.

Shared Learnings

KIC facilitated a Shared Learning session 

in late 2017 covering MHF related topics. 

Further sessions were held in May 2018 

under the SIRF Roundtables name. 

Additional sessions are planned for later 

in 2018 also covering MHF related topics. 

Shared Learnings: KIC Industry Forum 
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PUBLIC AFFAIRS &
COM MUNICATIONS  
ADVISORY GROUP

COMMITTEE OBJECTIVES

To provide strategic advice to the KIC, 

and a link to member resources, in the 

areas of public affairs, communications 

and stakeholder engagement by: 

• Understanding stakeholders’ 

perceptions of the Kwinana industries.

• Developing and implementing plans 

to influence stakeholder perceptions.

• Providing support and advice to 

the KIC strategic communications 

including issues management,  

media, community relations and 

stakeholder engagement. 

INDUSTRY WORKING TOGETHER 

COLLABORATIVELY

The PAC group comprises Full Member 

company representatives.  With a suite 

of government, communications and 

community specialists, members actively 

contribute to monthly meetings enabling 

the committee to provide advice and 

direction to KIC.

Throughout the year PAC supported 

KIC activities to ensure a good common 

ground was maintained with key 

stakeholders by:

• continuing to build relationships 

with state and local government 

representatives;

• developing strategies to mitigate 

non-technical industry risks;

• promoting key industry activities;

• identifying relevant media 

opportunities and analysis of 

coverage; and

• supporting local corporate social 

responsibility initiatives.

Chair:  Kelly Kent (BP Refinery, Kwinana) (July – November 2017)
Deputy Chair:  Vanessa Rodeghiero (Cockburn Cement) (November – June 2018)

Kwinana Youth Arts Awards Winner of the KIC President’s Award

Coastcare in the KIA - Poster Competition Winner
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GIVING BACK

The KIC is committed to giving back 

to the communities in which all of its 

member companies operate.  To this 

end, we continue to undertake social 

investment focussed on the communities 

of Kwinana and Rockingham. 

KIC sponsors a number of environment, 

education, and community health 

and lifestyle initiatives.  In the 2017/18 

financial year KIC invested over $40,000 

back into local activities.

The committee currently has 3-year 

sponsorships with Koorliny Arts Centre, 

The Cruising Yacht Club of WA, and 

CoastCare in the KIA, allowing our 

partners to further develop and expand 

initiatives with certainty.

KIC partnered with Street Hassle Events 

(City of Rockingham Fair) and hosted 

the KIC Youth Arts Awards sponsored 

by Fremantle Ports. In 2018 KIC will 

be a sponsor in the City of Kwinana’s 

Symphony in the Park. a new initiative.  

KIC has previously partnered with the 

City of Kwinana Festival.

ENGAGEMENT AND COMMUNICATION

The KIC holds regular Community and 

Industries Forums (CIF), the purpose of 

which is to provide the opportunity for 

industry, government representatives 

and community members to meet and 

share information regarding up-coming 

developments, projects or general site-

specific updates.  Forums were held in 

October 2017 and May 2018.

Throughout the year we continued  

with proactive industry information 

sharing via local media advertorials.   

The KIC Community Update focusses on 

providing information related to KIC’s 

involvement in topical industry issues, 

environment and community initiatives, 

education development program 

initiatives as well as member company 

key initiatives.

  

Much of the PAC’s focus over the past 

year has been to highlight the benefits of 

an industry protection area and this will 

continue to be a focus until a framework 

is in place that will ensure the security, 

prosperity and future growth of the 

industrial area.

The Cruising Yacht Club, Cockburn Sound Regatta

Koorliny Arts Centre: Rock of Ages
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WORKFORCE &
EDUCATION  
COMMIT TEE

COMMITTEE OBJECTIVES

• Develop strategies to implement the 

recommendations of the Strategic 

Workforce Plan. 

• Provide strategic direction to the KIC 

Education Development Program.

• Share HR industry knowledge. 

 

The key focus areas for the  

Committee were:

• engaging under-represented groups;

• connecting industry careers with high 

school education.

THE COMMITTEE

Meeting quarterly, the Committee 

considered industrial and human 

resource matters that broadly affected 

the member companies.  This extended 

to developing strategies for KIC staff to 

work on to enhance the sustainability 

of the KIA workforce.  Part of this work 

was to develop the connection between 

KIA industry and the many high schools 

in the region, through programs that 

expand student’s career horizons to 

include careers in industry.

EDUCATION DEVELOPMENT 

PROGRAM 

KIC obtains formal feedback from the 

17 high school principals in the region 

via a partnership arrangement with 

the schools.  This is known as the KIC 

Education Partnership. The feedback 

helps KIC to enhance and develop 

programs that we deliver into the 

schools.  The programs are regarded as 

being highly successful, and have been 

carefully expanded over time, and within 

the same staff resource level. 

SUPPORTED ACTIVITIES 

Bayliss Youth Lecture 

The KIC Education Partnership once 

again promoted the lecture series to the 

schools in the KIC Education Partnership.   

The Bayliss Youth Lecture is organised 

by the Chemical Education Group of the 

Western Australian Branch of the Royal 

Australian Chemical Institute.   

Each year the event features a guest 

lecturer or lecturers and aims to  

foster a close and continuing  

interaction among students and  

teachers and practicing chemists to 

develop a better understanding and 

interest in chemical science.  

This year the theme of the lecture was:  

“From Trojan Horses to Pro Donkey 

Riding and Everything in between: My 

Life as a Nanoscientist!” presented by Dr 

Tristan Clemons from the University of 

Western Australia.

Two lectures were held:  a morning 

lecture at Rockingham Senior High 

School; and an afternoon lecture at Peter 

Carnley Anglican Community School.  

Both lectures were well attended by 

schools in the KIC Education Partnership. 

The Future

With the formal wind up of WEC, KIC 

continues to strive for continuous 

improvement with all its current activities 

in the KIC Education Development 

Program.   The key focus will always remain 

on developing the potential talent bank 

of future employees for KIC’s Members 

and strengthening the relationships and 

partnerships that support, enhance, 

and grow the links between industry, 

education and the community within 

which we all work and live.

Chair: Richard Collett (Fremantle Ports) (July – December 2017)

At the KIC Board meeting in December 2017, following consultation with WEC members, it was 

agreed to wind up the WEC as a formal committee and morph into a semi-annual HR Forum, still 

under the KIC banner and receiving appropriate KIC resourcing.

The Education Development Program was a very significant part of the Committee’s focus for 

several years while it was being bedded in.  That work has become routine and as such it is now 

managed within the resources of KIC.  The Committee members achieved much over the years, 

and particularly under the leadership of the Chair, Richard Collett. 
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ACHIEVEMENTS

KIC Women’s Networking Forum

The Women’s Networking Forum 

continues to be held twice a year and 

is an informative and great networking 

system aimed primarily at women 

working in the KIA.  Over the last 12 

months we have welcomed men from 

industry to the Forums, and this has 

proven to be a positive move.  We look 

forward to more men attending the 

Forums in the future. 

The aim of the Forum is to provide an 

environment for representatives from 

KIC member companies to network and 

receive information from guest speakers 

and peers.  

Participant feedback indicates that they 

are eager to develop their networking 

skills and personal development skills, 

learn from the experience of others, share 

their stories and develop their careers in 

industry. Meetings are now focused jointly 

on building the networks and professional 

development for the participants.

Women’s Networking Forum

Women’s Networking Forum
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KIC EDUCATION
PARTNERSHIP

The Partnership acknowledges the 

involvement and the role both industry 

and education play in building the 

capacity of local students to take their 

place in the workforce.

KIC has continued to work with the high 

school Principals and VET Coordinators 

in the region to gain clarity on projects, 

programs and timing of activities within 

the schools to identify areas of mutually 

advantageous support.  We also work to 

reaffirm the partner commitments and 

build the reliance to assist with achieving 

the outcomes we have set as our targets.  

The Principals Group continues to meet 

twice per term and the VET Coordinators 

group convene once a term.  Updates 

on the KIC iProjects and Career Pathways 

programs are provided by the Education 

Development Officer.  Meetings include 

sharing and exchanging ideas and 

initiatives to continue the excellence in 

the cooperative relationship that exists 

for the betterment of local students and 

the industries within the KIC.

ABORIGINAL ENGAGEMENT

KIC continues to build on its relationship 

with Clontarf Academy at Gilmore 

College.  Aboriginal Year 10 high school 

students from the partnering schools 

are always encouraged to participate 

in the iProjects and two places in the 

iMEN project continue to be available to 

Clontarf students.  

KIC will continue to grow our relationship 

with the Clontarf Academy and provide 

assistance with developing further links 

between their students and the KIC 

Members.   Additional initiatives are 

under investigation to further enhance 

and strengthen engagement and 

opportunities between the Aboriginal 

community and KIC Members.

TEACHER ENGAGEMENT

The iTEACHER project gives teachers from 

the KIC Education Partnership schools an 

opportunity to go into industry and shadow 

a specialist employee to gain valuable 

industry knowledge. This experience will 

fulfill industry relevance competency 

requirements for the teachers and bring 

their lessons to life back in the classroom. 

Teacher placements are found on an as 

needs basis.

The KIC Education Partnership is a formal partnership between KIC and 17 local high schools 

(public and private). It continues to build and strengthen the connection between Kwinana 

industries and regional education providers through enhancing existing projects and continuing 

to explore further opportunities for mutual benefit.

Previous iMEN students from Clontarf Academy
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KIC EDUCATION 
DEVELOPMENT
PROGR A M 

The KIC Education Development 

Program is about showing high school 

students in the region the types of 

careers that are available in industry 

and working with them in a practical 

sense as to how they might aspire to 

these careers.

There are two streams under the 

Education Development Program; 

the first is the iProjects stream, and 

the second is the Career Pathways 

Programs stream.   The structure of the 

Program is depicted in the table below.

KIC iPROJECTS
A series of annual KIC iProjects have been 

developed to promote career pathways 

into industry.

All iProjects include industry site visits 

and provide an opportunity for students 

to further explore possible career 

pathways available in the Kwinana 

Industrial Area.  

In June 2018, the iWOMEN, iMEN, 

iSCIENCE and iDIVERSITY iProjects  

were endorsed by the School Curriculum 

and Standards Authority (SCSA).  

Successful completion of one of the KIC 

iProjects and attendance at the annual 

iCONFERENCE (a total of 55 hours) will 

provide the equivalent of 1 unit and 1 C 

grade towards the WACE completion 

requirements and will be reported on 

the student’s WA Statement of Student 

Achievement that is issued at the end of 

Year 12.

iProjects Career Pathways Programs

Current projects School Based Traineeships (Years 11 & 12)

iWOMEN (Year 10) - Term 1 Metals and Engineering

iMEN (Year10) - Term 2 Business

iSCIENCE (Year 10) - Term 3 Work Placements (Years 11 & 12)

iDIVERSITY (Year 10) - Term 4 Plant Mechanic (heavy diesel) Pre-Apprenticeship

iCAREER – Bright Sparx Club (Year 9) - Term 2 and Term 4 Work Experience (Year 10)

iCONFERENCE (Year 10) – Term 4 Facilitated on a per school/ per student informal basis

iTEACHER – as required
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A special word of “thanks” to our Members who volunteer their time, share their knowledge and advice with the students 
about their future career possibilities. Thanks also to the non-member organisations who support and participate in 
KIC’s suite of education programs.  

CAREER PATHWAYS 
PROGRAMS
KIC continues to assist schools in 

developing suitable school based 

programs for students in the KIC 

Education Partnership.

SCHOOL BASED TRAINEESHIPS:

KIC directly employs all its  

School Based Trainees.

Metals & Engineering 

Students are enrolled full time at Gilmore 

College, receive training one day per 

week at South Metropolitan TAFE and 

spend blocks of time in work placements.   

At the end of Year 12, trainees will 

complete their WACE and Traineeship 

Certificate II in Engineering and will be 

‘work-ready’. This will reduce the time 

needed to complete an Apprenticeship 

in an associated industry.

Business 

Students currently enrolled full time at 

one of the KIC Education Partnership 

schools spend one day per week at a host 

employer (paid).  Students will complete 

the School Based Traineeship with a 

Certificate II or III in Business Studies/

Administration during Year 12.  We would 

like to thank the City of Kwinana who 

continue to host two Year 12 students 

from the KIC Education Partnership.  

WORK PLACEMENTS:

Plant Mechanic (heavy diesel)  

Pre-Apprenticeship

This is a two year program and takes 14 

students a year. Students are enrolled 

full time at one of the KIC Education 

Partnership schools and spend one day 

per week at South Metropolitan TAFE  

in Rockingham.  

Students spend time in work placements 

and at the end of Year 12 will complete 

their WACE, Certificate II in Engineering 

Plant Mechanic (heavy diesel) Pre-

Apprenticeship.  Trainees will be ‘work-

ready’ and this will reduce the time 

needed to complete an Apprenticeship 

in an associated industry.

Year 11 KIC Metals and Engineering SBT 
work placemnet at BP Refinery

KIC Year 11 SBTs at CSI Year 11 SBTs at Taylors Engineering

KI
C
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2 
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0
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) 

METAL & ENGINEERING 
PROGRAM 2018 PARTNER

Rotary 
Club of 
Kwinana
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In August 2017, KIC held its iSCIENCE 

Project, in partnership with Murdoch 

University and BP Refinery.  Cockburn 

Cement came on board as a sponsor.  

We would like to thank Murdoch 

University for their continued support 

of the program and the additional 

opportunities the partnership brings to 

the students on the program.

Thirty Year 10 students who are intending 

to follow ATAR Science, Math and 

Technology subjects during Years 11 and 

12 and who may be considering going 

onto University at the end of Year 12, 

were successful in their application to 

join the program.

Over six days students visited a range 

of working environments within the 

KIA, including Cockburn Cement and 

BP Refinery to meet current employees 

in a range of science based roles.  

They also participated in workshops 

that covered resume preparation, 

interview techniques, social media 

and presentation skills.  Students 

also experienced hands-on science 

activities including a visit to the Murdoch 

University South Street campus.

During the program students had the 

opportunity to apply for a KIC scholarship 

for the ConocoPhillips Science week held 

in December.  The program is designed 

to provide students who have an interest 

in science with an opportunity to engage 

in a wide range of fascinating science 

activities under the guidance of scientists 

who love their work.

The program provides information about 

further studies in science, technology and 

engineering.  It highlights the wide range 

of careers that allows students to pursue 

their interest and abilities in the sciences.

P R O J E C T
iSCIENCE

2017 PARTNERS 

2017 SPONSOR  

2017 iSCIENCE students visit BP Refinery
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The KIC iDIVERSITY Project was held in 

October 2017 and is designed specifically 

for students with special learning needs.  

It aims to provide students with an 

overview of industry and information 

regarding career pathways.

Once again the Rotary Club of Palm Beach 

WA came on board as a Partner and this 

year we were delighted to have Tianqi 

Lithium as a Partner.  We would like to thank 

them for their support of the program and 

championing our local youth.

The six day program catered for fourteen 

Year 10 students and included: industry 

visits to BP Refinery and Fremantle Ports; 

workshops on career pathways and 

employability skills covering teamwork, 

dress code, communication and 

presentation skills; and one day work 

experience with a local organisation.

The program concluded with a 

presentation ceremony hosted by the 

students.  KIC was delighted that all 

students graduated the 2017 iDIVERSITY 

Project and sincerely hopes that the 

experience and information gained from 

the program will be of great benefit to 

the students.

We would like to thank all our hosts:

• Coastcare in the KIA

• Sound Telegraph

• Media Engine

• Fremantle Ports

2017 PARTNERS 

Michael Howley, Malibu School, completes work experience at Media Engine.
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In March 2018 thirty two Year 10 female 

students from the KIC Education 

Partnership high schools participated in 

this year’s iWOMEN program.  The annual 

program covered six days of workshop 

activities for the girls. The program gave 

participants the opportunity to explore 

and understand the types of industries 

that are in the Kwinana Industrial Area.  

The Partner for this year’s WOMEN 

Project was Alcoa and the sponsor 

was Cockburn Cement. We would like 

to thank them for their support and 

involvement in the program.  

During the program the students visited 

KIC member companies Alcoa (Huntley 

Minesite and Pinjarra), Cockburn Cement 

and Fremantle Ports.  They were given a 

tour of the sites and had the opportunity 

to meet and talk to employees from a 

range of roles. 

During their visit to Fremantle Ports 

the students were taken out on an 

emergency response boat and had the 

opportunity to meet with staff from 

the Port to discuss and find out about 

Maritime careers.

During the program students were guided 

through a series of workshops which 

covered research into industry; career 

choices and education pathways; the use 

of social media; resume writing; mock 

interviews; health and wellbeing and 

mental health prevention and promotion.

Proud parents, family, teachers and 

industry representatives attended the 2018 

iWOMEN Presentation Evening where KIC 

Director Chris Oughton acknowledged 

and thanked the KIC Education Partnership 

schools and KIC Members for making the 

project a success.

2018 PARTNER 

2018 SPONSOR 

2018 iWOMEN visit Cockburn Cement
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Thirty two students enrolled and 

successfully graduated the 2018 iMEN  

six day program held in May 2018.

During the program students visited 

Cockburn Cement, CSBP and Fremantle 

Ports for a tour of their site. 

They also had the opportunity to  

visit the new Construction Futures 

Centre (CFC) in Belmont, a hands-on, 

interactive experience of WA’s building 

and construction industry.

Workshop sessions included resume writing, 

interview techniques and mock interviews, 

social media, health and wellbeing, mental 

health prevention and promotion. 

We would like to thank Jetts (Kwinana) 

for providing the students with 

information on health and fitness.

Proud parents, family, teachers  

and industry representatives attended 

the 2018 iMEN Presentation Evening 

where KIC Director Chris Oughton 

acknowledged and thanked the  

KIC Education Partnership schools  

and KIC Members for making the  

project a success.

2018 PARTNER 

Students visit CFC (Belmont)

2018 iMEN with Darren and Ricky from Jetts Fitness (Kwinana) 
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The Bright Sparx Club is one element of 

the iCAREER Project and is a partnership 

initiative between KIC, WesCEF and 

Murdoch University. It is an After School 

Club for Year 9 students and held one 

night per week after school in Term 2 and 

4 each year.

The program is for students with mid-

level academic ability in Maths and 

Science.  The purpose being to raise their 

confidence and aspirations while building 

their awareness of Science, Technology, 

Engineering and Maths (STEM) careers.  

Over ten weeks students participated in a 

range of STEM based activities including 

excursions to CSBP (Kwinana) and Murdoch 

University.  The program provided students 

with an opportunity to work together and 

share experiences to raise their awareness 

of future STEM careers.  

KIC coordinates the program, Murdoch 

University Student Ambassadors 

organise the weekly activities and CSBP 

together with Kleenheat employees act 

as mentors and guides throughout the 

program attending sessions relevant to 

their expertise.  

In this reporting period, twenty nine 

students graduated on 6 December 2017 

and 24 students graduated on 28 June 

2018.   The program will be held again 

in Term 4 2018 and applications will be 

sought from all of the KIC Education 

Partnership schools.

2018 PARTNERS 

Bright Sparx Club Term 2, 2018
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In December 2017, KIC held its inaugural 

iCONFERENCE.  Invitations were extended 

to all students who had participated in 

the 2017 iWOMEN, iMEN, iSCIENCE and 

iDIVERSITY Projects.  Around 90 students 

attended the full day conference which 

was held at Murdoch University South 

Street Campus.

The purpose of the iCONFERENCE 

was for the students to build on their 

learnings from their iProject and take 

them one step further.

Former KIC President, Dr David Honey, 

opened the event and welcomed the 

students giving an overview of the planned 

activities and workshops for the day.

Students attended a number of 

workshops and participated in hands-on 

activities during the day, finishing with 

‘The Amazing Race’ around Murdoch’s 

South Street campus.

The iCONFERENCE is now an annual event 

for all iStudents as attendance at the 

conference provides the students with 

6 hours towards the hours required for 

accreditation towards their WACE.

2017 KIC iCONFERENCE 
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The KIC Stakeholder Liaison Plan is routinely 

reviewed to ensure key areas of KIC’s 

strategic issues remain at the forefront.   

The Director meets with key stakeholders 

on behalf of KIC.  From time to time the 

President, Vice Presidents or Committee 

Chairs will accompany the Director.

KIC continues to engage formally  

with public sector regulators and 

authorities, and with elected  

government representatives.

KIC REPRESENTATION 

The Director represents KIC on  

several external committees and  

project working groups:

• Air Quality Coordinating Committee 

• Cockburn Sound Management  

Council (CSMC)

• Freight Logistics Council (Planning 

Sub-Committee) of WA 

• Managed Aquifer Recharge  

Project  (MAR)

• Local and South Metro Emergency 

Management Committees

• Kwinana Rockingham Chamber  

of Commerce 

• Westport Taskforce Reference Group 

• Westport Work Streams 

(Environment, Supply Chain, Port 

Capability, Opportunities and 

Constraints,  

and Trade Task)

• KIC’s partnership schools 

• WAPC State Industrial Buffer Policy 

(SPP 4.1)Working Group

• Department of Mines and Petroleum, 

Ministerial Advisory Panel  (MAP)

On behalf of its members KIC 

coordinates the production of technical 

submissions where public comment is 

sought by government.  Submissions 

have included:

• Waste Reform Project; Proposed 

approaches for legislative  

reform (DWER).

• Draft State Planning Policy 5.4 Road 

and Rail Noise (DPLH, WAPC).

• Draft State Planning Policy 4.1 

Industrial Interface (DPLH).

• Westport:  Preparing for the Strategy 

(Westport Taskforce).

• East Rockingham Waste to  

Energy Revised Proposal,  

assessment No 2116 (EPA). 

• Draft Local Planning Policy 

Mandogalup Future Development 

Policy (City of Kwinana). 

• Infrastructure Western Australia 

proposed model (State Government). 

• Odour guideline for prescribed 

premises (Part V Division 3 

Environmental Protection  

Act 1986) (DWER). 

• Review of the Environmental 

Protection (Controlled Waste) 

Regulations 2004 Discussion  

Paper (DWER).

• Use of monitored natural attenuation 

(MNA) for groundwater clean-up, 

Contaminated sites guidelines (DWER). 

• Modernising WA’s Planning System, 

Green paper concepts for a 

strategically-led system.  Discussion 

paper for planning reform (DPLH).

• Reporting DG incidents, and 

reportable and notifiable situations, 

draft guideline (DMIRS). 

• Review of the National Pollutant 

Inventory, discussion paper (NEPC). 

COMMUNITIES &  

INDUSTRIES FORUM (CIF) 

 A forum for communication between 

industry, government departments and 

regulators, and the community. 

The KIC coordinates community 

meetings with the aim of maintaining the 

bridge of understanding between local 

industries and the community.  These 

community Forums have been held for a 

number of years. 

KIC continues to source presenters 

to speak on various topical issues for 

industry and the community.   

The CIF promotes:

• Open communication between  

all stakeholders.

• Informed discussion of issues to 

identify the problem.

• An environment that fosters mutual 

respect and understanding.

• Trust and openness between 

industries, government agencies and 

the broader community.

CIF PRESENTATIONS 2017/18

• BOC Limited - Construction and 

operation of their third Air Separation 

Plant in Kwinana.

• Department of Mines, Industry 

Regulation and Safety  

- Department update.

• CSBP Ltd - Construction of the 

Ammonium Nitrate Emulsion plant; 

and overview of safety systems.

• BHP Nickel West, Kwinana - 

Development at the Refinery. 

• Westport - Westport Taskforce  

process update

• Alcoa - Export update.

• Tronox - Emergency  

preparedness program.

STAKEHOLDER
LIAISON



49



50

F
IN

A
N

C
IA

L
 R

E
P

O
R

T
S EXECUTIVE

COMMIT TEE REPORT

COMMITTEE MEMBERS

The names of Executive Committee 

members at the date of this report are:

• Albert Romano –President

• David Honey – President (resigned)

• Des Gillen - Vice President (resigned)

• Grant Lukey – Vice President 

• Brett Swayn – Vice President 

• Russell Austin – Vice President 

• Vacant  – Casual Director

• Chris Oughton – Director

PRINCIPAL ACTIVITIES

The principal activities of the Association 

during the financial year are as follows:

• to promote a positive image of 

Kwinana industries; 

• to facilitate community access to 

Kwinana industries;

• to promote high standards of business 

ethics and practices;

• to promote and advance the common 

interests of Kwinana industries;

• to liaise with stakeholders in relation 

to the environment, public health, 

safety and industrial development, 

either as an association or on behalf of 

its members, to ensure cost efficiency 

and protection of members’ interests; 

• to detect, determine and collate data 

relating to the environmental emissions 

as a result of industry activity. 

SIGNIFICANT CHANGES

No significant change in the nature of 

these activities occurred during the year.

OPERATING RESULT

The surplus from ordinary activities 

after income tax amounted to $27,524 

($145,104 in 2017).

Signed in accordance with a resolution of 

the Members of the Committee.

Mr Albert Romano

President

Chris Oughton 

Director

AS AT 30 JUNE 2018

Your Executive Committee members submit the financial report of Kwinana Industries Council 

Inc. for the financial year ended 30 June 2018.
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EXECUTIVE
COMMIT TEE
STATE MENT

The Executive Committee has 

determined that the Association is 

not a reporting entity and that this 

special purpose financial report should 

be prepared in accordance with the 

accounting policies outlined in Note 1 to 

the financial statements.

In the opinion of the Committee:

• The special purpose financial report 

as set out on pages 3 to 8 presents 

a true and fair view of the financial 

position of Kwinana Industries 

Council Inc. as at 30 June 2018 and its 

performance for the year ended on 

that date; and 

• At the date of this statement, there 

are reasonable grounds to believe 

that Kwinana Industries Council Inc. 

will be able to pay its debts as and 

when they fall due.

This statement is made in accordance 

with a resolution of the Executive 

Committee and is signed for and on 

behalf of the Committee by:

Mr Albert Romano

President

Chris Oughton 

Director

AS AT 30 JUNE 2018
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EXPENDITURE
STATE MENT

Note 2018 2017

$ $

INCOME

Full Member Fees after Discounts 805,007 749,650

Associate Member Fees 173,870 132,832

Contributions 72,932 55,676

Recharges SBT’s 25,483 28,103

SBT Subsidy 34,750 53,500

Interest 20,409 14,465

Awards 5,000 5,000

Other Income 7,552 15,454

Total Income 1,145,003 1,054,680

LESS: EXPENSES

Accounting and Bookkeeping 12,461 13,172

Advertising 9,055 15,700

Audit Fees 2,550 2,500

Doubtful Debts 0 5,446

Employment Expenses 557,207 544,107

Financial Contributions 106,219 5,000

Functions and Advocacy 15,921 7,379

General Expenditure 24,404 28,841

Insurance 13,411 13,508

Meetings, Presentations 46,311 35,060

Monitoring 123,162 117,577

Office Equipment 0 6,625

Office Rent 22,939 22,332

Postage, Printing and Stationery 8,226 5,667

Professional Fees 112,677 18,409

Publications 5,355 5,914

Repairs and Maintenance 7,553 7,703

Sponsorships 40,131 46,908

Telephone 3,752 3,718

Total Expenses 1,111,334 905,566

Surplus from Ordinary Activities Before Income Tax 33,669 149,114

Income Tax Expense 2 6,145 4,010

Surplus from Ordinary Activities After Income Tax 27,524 145,104

RETAINED SURPLUS AT

THE BEGINNING OF THE FINANCIAL YEAR

95,946 95,875

Net Transfer (to)/from Reserves 8 (10,937) (145,033)

RETAINED SURPLUS AT THE END OF THE FINANCIAL YEAR 112,533 95,946

FOR THE YEAR ENDED 30 JUNE 2018
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STATE MENT OF
ASSETS AND 
LIABILITIES

Note 2018 2017

$ $

EQUITY

Retained Surplus 8 112,533 95,946

Reserves 9 790,975 790,038

TOTAL EQUITY 903,508 885,984

Represented by:

CURRENT ASSETS

Cash 3 1,038,477 1,019,001

Receivables 4 26,876 19,295

Other Assets – Deposits held 300 300

Total Current Assets 1,065,653 1,038,596

TOTAL ASSETS 1,065,653 1,038,596

CURRENT LIABILITIES

Creditors 5 19,573 35,767

Tax Liabilities 6 10,948 13,206

Accruals 44,329 13,838

Provision - Annual Leave 7 37,466 47,320

Total Current Liabilities 112,316 110,131

NON -CURRENT LIABILITIES

Provision Long Service Leave 7 49,829 42,481

Total Non- Current Liabilities 49,829 42,481

TOTAL LIABILITIES 162,145 152,612

NET ASSETS 903,508 885,984

FOR THE YEAR ENDED 30 JUNE 2018
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FINANCIAL
STATEMENTS

NOTE 1: STATEMENT OF SIGNIFICANT 

ACCOUNTING POLICIES

The Executive Committee has 

determined that Kwinana Industries 

Council Inc. is not a reporting entity 

because in the Committee’s opinion, 

there are unlikely to exist, users who are 

unable to command the preparation 

of reports tailored so as to satisfy 

specifically all of their information  

needs.  These Financial Statements  

are therefore a Special Purpose Financial 

Report prepared in accordance with the 

accounting policies outlined in Note 1  

to the financial statements solely to  

meet the requirements of the members 

of the Council.

The financial report has been prepared 

in accordance with the requirements 

of the Associations Incorporation Act 

(WA) 2015 and the following Australian 

Accounting Standards:

AASB 110 Events after the  

Reporting Period

No other applicable Accounting Standards 

or other authoritative pronouncements 

of the Australian Accounting Standards 

Board have been applied.

The financial report has been prepared 

on an accruals basis and is based on 

historic costs and does not take into 

account changing money values, or 

except where specifically stated, current 

valuations of non-current assets.

The following material accounting 

policies, which are consistent with the 

previous period unless otherwise stated, 

have been adopted in the preparation of 

this financial report.

a. Income Tax

The Association adopts the liability 

method of tax-effect accounting 

whereby the income tax expense shown 

in the income and expenditure statement 

is based on the operating surplus before 

income tax adjusted for any permanent 

differences.  Refer to Note 2 below.

Non-member income of the association 

is only assessable for tax, as member 

income is excluded under the principle  

of mutuality.

b. Property, Plant and Equipment

The Association currently expenses all 

capital purchases in the period in which 

the purchase occurred.  This is consistent 

with the previous reporting period.

c. Provision for Employee Entitlements

The Association provides for annual leave 

entitlements accrued by employees 

plus the associated on costs.  These are 

classified as a current liability.  

Provision is made for long service 

immediately rather than when the 

employee becomes entitled to pro-rata 

entitlement, which is generally after 

seven years of continuous service.  

FOR THE YEAR ENDED 30 JUNE 2018
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2018 2017

$ $

NOTE 2: INCOME TAX EXPENSE

Prima facie tax payable on operating surplus before

income tax at 27.5% 

9,259 41,006

Add Back: Tax effect of non-taxable member income and  

expenses arising from the Principle of Mutuality

(3,114) (36,996)

Income tax expense 6,145 4,010

NOTE 3: CASH ASSETS

Cheque Account 538,477 519,001

Term Deposits 500,000 500,000

1,038,477 1,019,001

NOTE 4: RECEIVABLES

Trade Receivables 3,292 12,803

Provision for Doubtful Debts - (5,446)

GST Receivable (Net) 15,436 10,516

Interest Receivable 2,839 852

Deferred Income Tax Asset - 570

SBT Recharges receivable 5,309 -

26,876 19,295

NOTE 5: CREDITORS

Trade Creditors 14,952 28,224

Superannuation Payable 4,621 7,543

19,573 35,767

NOTE 6: TAX LIABILITIES

Income Tax Payable 401 280

Deferred Tax Liability 546 -

PAYG Payable 10,000 12,926

10,947 13,206

NOTE 7: PROVISIONS

Current

Annual Leave (Including 9.5% superannuation on-costs) 37,466 47,320

Non- Current

Long Service Leave 49,828 42,481
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1 Contribution to Lithium Value Chain Business Case paid directly from this Reserve per board minute 2 February 2018

2018 2017

$ $

NOTE 8: RETAINED SURPLUS

Opening Balance 1 July 95,946 95,875

TRANSFER FROM RESERVES – (REFER NOTE 9):

Administration 60,000 42,537

Air Quality 75,000 -

KIEP - 1,624

Noise 1,000 2,500

Marine 100,000 -

Planning & Buffer - -

Public Affairs Group 2,000 -

Public Safety 20,500 22,500

Workforce and Education 15,000

TRANSFER TO RESERVES – (REFER NOTE 9): 

Administration (46,201) (106,119)

Air Quality (102,318) (42,122)

Marine (24,927) -

Noise (2,485) (1,582)

Planning & Buffer (26,161) (17,627)

Public Affairs Group (33,193) (11,592)

Public Safety (17,655) (15,476)

Workforce and Education (16,497) (34,676)

NET TRANSFER (TO)/FROM RESERVES (10,937) (145,033)

Current Year Surplus after Income Tax 27,524 145,104

CLOSING BALANCE 30 JUNE 112,533 95,946

NOTE 9: RESERVES

Opening Balance
1 July 2017
$

Transfer from 
Retained Surplus
$

Payment from 
Reserve
$

Transfer 
to Retained 
Surplus
$

Closing
Balance
30 June 2018
$

Reserve

Administration 279,487 46,201 (10,000)1 (60,000) 255,688

Air Quality 194,888 102,318 (75,000) 222,206

Marine 96,881 24,927 (100,000) 21,808

Noise 35,842 2,485 (1,000) 37,327

Planning & Buffer 25,780 26,161 - 51,941

Public Affairs Group 36,613 33,193 (2,000) 67,806

Public Safety 35,704 17,655 (20,500) 32,859

Workforce and Education 84,843 16,497 - 101,340

TOTAL Reserves 790,038 269,437 (10,000) (258,500) 790,975
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NOTE 10: EXPENDITURE COMMITMENTS

Kwinana Industries Council has entered into expenditure commitments with external parties over more than  

one reporting period.  We have summarised the material commitments under these contracts below:

• The Cruising Yacht Club of WA- Sponsorship of Cockburn Sound Regatta  Three year partnership agreement to 30 June 

2020 for $5,000 per annum ($15,000).

• Koorliny Arts Centre Incorporated - Sponsorship of the Performance Season* Three year agreement to 30 June 2020 for 

$10,000 per annum ($30,000).

• Perth NRM - Sponsorship of CoastCare in the KIA Program  

Three year partnership agreement to 30 June 2020 for $10,000 per annum ($30,000).

The commitments remaining from the above at the reporting date can be summarised as follows:

NOTE 11: COMPARATIVES

Where necessary, comparative information has been amended to facilitate comparison.  

2018 2017

Cash In Kind Cash In Kind

$ $ $ $

Less than 1 year 25,000 - 25,000 -

Between 1 and 5 years 25,000 - 50,000 -

Greater than 5 years - - - -

50,000 - 75,000  -
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INDEPENDENT AUDIT REPORT
TO MEMBERS OF KWINANA INDUSTRIES COUNCIL INCORPORATED

AS AT 30 JUNE 2018

Report on the Financial Report

We have audited the accompanying financial report, being a special purpose financial report, of 
Kwinana Industries Council Incorporated which comprises the income and expenditure statement for 
the year ending 30 June 2018, the statement of assets and liabilities as at 30 June 2018, a statement 
of significant accounting policies, other explanatory notes and the Executive Committee Statement.

The Responsibility of the Executive Committee for the Financial Report

The Executive Committee of the Kwinana Industries Council Incorporated is responsible for the 
preparation and fair presentation of the financial report and has determined that the accounting 
policies described in Note 1 to the financial statements, which form part of the financial report, are 
appropriate to meet the financial reporting requirements of the constitution and are appropriate to 
meet the needs of the members. The Committee’s responsibility also includes designing, 
implementing and maintaining internal control relevant to the preparation and fair presentation of the 
financial report that is free from material misstatement, whether due to fraud or error; selecting and 
applying appropriate accounting policies; and making accounting estimates that are reasonable in the 
circumstances.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. No opinion is 
expressed as to whether the accounting policies used, as described in Note 1, are appropriate to meet 
the needs of the members. We conducted our audit in accordance with Australian Auditing Standards. 
These Auditing Standards require that we comply with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain reasonable assurance whether the financial 
report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial report. The procedures selected depend on the auditor’s judgment, including the 
assessment of the risks of material misstatement of the financial report, whether due to fraud or 
error. In making those risk assessments, the auditor considers internal control relevant to the 
association’s preparation and fair presentation of the financial report in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the association’s internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates made by 
the Committee, as well as evaluating the overall presentation of the financial report.

The financial report has been prepared for distribution to members for the purpose of fulfilling the 
Council’s financial reporting under the constitution. We disclaim any assumption of responsibility for 
any reliance on this report or on the financial report to which it relates to any person other than the 
members, or for any purpose other than that for which it was prepared.
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KWINANA INDUSTRIES COUNCIL INCORPORATED

Independent Audit Report to Members

Special Purpose Financial Report for the Year ended 
30 June 2018

2018 KIC INDEPENDENT AUDIT REPORT 10

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

Independence

In conducting our audit, we have complied with the independence requirements of Australian 
professional ethical pronouncements.

Auditor’s Opinion

In our opinion, the financial report on pages 2 to 8 gives a true and fair view of the financial position 
of Kwinana Industries Council Incorporated as of 30 June 2018 and of its financial performance for 
the year then ended in accordance with the accounting policies described in Note 1 to the financial 
statements.

Basis of Accounting

Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes 
the basis of accounting. 

The financial report has been prepared to assist the Kwinana Industries Council Incorporated to meet 
the requirements of the association’s constitution and the Associations Incorporation Act 2015 (WA).  
As a result, the financial report may not be suitable for another purpose.

2020 Global Pty Ltd

Bruce Donald
Director

Dated this 20th Day of September 2018
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